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INDEPENDENT AUDITOR’S REPORT

Board of Directors

Workforce Development Board
of Southeast Missouri

Cape Girardeau, Missouri

Qualified Opinion

We have audited the accompanying financial statements of Workforce Development Board of Southeast
Missouri (the “Organization”), which comprise the statement of financial position — regulatory basis as of
June 30, 2023, and the related statement of activities — regulatory basis, functional expenses — regulatory
basis and cash flows — regulatory basis for the year then ended, and the related notes to the financial
statements.

In our opinion, except for the possible effects of the matter described in the Basis for Qualified Opinion
section of our report, the financial statements referred to above present fairly, in all material respects, the
respective regulatory basis financial position of Workforce Development Board of Southeast Missouri as of
June 30, 2023, and the respective changes in the regulatory basis net assets and cash flows for the year
then ended in accordance with the financial reporting practices prescribed or permitted by the Missouri
Office of Workforce Development as described in Note 1.

Basis for Qualified Opinion

We did not obtain sufficient appropriate audit evidence regarding the reporting and allocation of expenses by
program and by their functional classification because of the lack of reconciliation procedures exercised over
the reporting and allocation of expenses. We were unable to obtain sufficient appropriate audit evidence
about the reporting and allocation of expenses by program and their functional classification by other
auditing procedures.

We conducted our audit in accordance with auditing standards generally accepted in the United States of
America. Our responsibilities under those standards are further described in the Auditor’s Responsibilities for
the Audit of the Financial Statements section of our report. We are required to be independent of the
Organization and to meet our other ethical responsibilities, in accordance with the relevant ethical
requirements relating to our audits. We believe that the audit evidence we have obtained is sufficient and
appropriate to provide a basis for our qualified audit opinion.

Basis of Accounting

We draw attention to Note 1 of the financial statements, which describes the basis of accounting. As
described in Note 1, these financial statements were prepared in conformity with the financial reporting
practices prescribed or permitted by the Missouri Office of Workforce Development, which is a basis of
accounting other than accounting principles generally accepted in the United States of America, to meet the
requirements of the Missouri Office of Workforce Development. Our opinion is not modified with respect to
that matter.
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INDEPENDENT AUDITOR’S REPORT
Workforce Development Board
of Southeast Missouri

Responsibilities of Management for the Financial Statements

Management is responsible for the preparation and fair presentation of these financial statements in
accordance with the financial reporting practices prescribed or permitted by the Missouri Office of Workforce
Development, and for the design, implementation, and maintenance of internal control relevant to the
preparation and fair presentation of financial statements that are free from material misstatement, whether
due to fraud or error.

In preparing the financial statements, management is required to evaluate whether there are conditions or
events, considered in the aggregate, that raise substantial doubt about the Organization’s ability to continue
as a going concern within one year after the date that the financial statements are available to be issued.

Auditor’s Responsibility for the Audit of the Financial Statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are
free from material misstatement, whether due to fraud or error, and to issue an auditor’s report that includes
our opinion. Reasonable assurance is a high level of assurance but is not absolute assurance and therefore
is not a guarantee that an audit conducted in accordance with the financial reporting practices prescribed or
permitted by the Missouri Office of Workforce Development will always detect a material misstatement when
it exists. The risk of not detecting a material misstatement resulting from fraud is higher than for one resulting
from error, as fraud may involve collusion, forgery, intentional omissions, misrepresentations, or the override
of internal control. Misstatements are considered material if there is a substantial likelihood that, individually
or in the aggregate, they would influence the judgement made by a reasonable user based on the financial
statements.

In performing an audit in accordance with the financial reporting practices prescribed or permitted by the
Missouri Office of Workforce Development, we:

e Exercise professional judgment and maintain professional skepticism throughout the audit.

e |dentify and assess the risks of material misstatement of the financial statements, whether due to
fraud or error, and design and perform audit procedures responsive to those risks. Such procedures
include examining, on a test basis, evidence regarding the amounts and disclosures in the financial
statements.

¢ Obtain an understanding of internal control relevant to the audit in order to design audit procedures
that are appropriate in the circumstances, but not for the purpose of expressing an opinion on the
effectiveness of the Organization’s internal control. Accordingly, no such opinion is expressed.

o Evaluate the appropriateness of accounting policies used and the reasonableness of significant
accounting estimates made by management, as well as evaluate the overall presentation of the
financial statements.

e Conclude whether, in our judgment, there are conditions or events, considered in the aggregate, that
raise substantial doubt about the Organization’s ability to continue as a going concern for a
reasonable period of time.

We are required to communicate with those charged with governance regarding, among other matters, the
planned scope and timing of the audit, significant audit findings, and certain internal control-related matters
that we identified during the audit.
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Supplementary Information

Our audit was conducted for the purpose of forming an opinion on the financial statements as a whole. The
accompanying schedule of expenditures of federal awards, as required by Title 2 U.S. Code of Federal
Regulations (CFR) Part 200, Uniform Administrative Requirements, Cost Principles, and Audit Requirements
for Federal Awards, is presented for purposes of additional analysis and is not a required part of the financial
statements. Such information is the responsibility of management and was derived from and relates directly
to the underlying accounting and other records used to prepare the financial statements. The information
has been subjected to the auditing procedures applied in the audit of the financial statements and certain
additional procedures, including comparing and reconciling such information directly to the underlying
accounting and other records used to prepare the financial statements or to the financial statements
themselves, and other additional procedures in accordance with auditing standards generally accepted in
the United States of America. In our opinion, except for the possible effects of the matter described in the
Basis for Qualified Opinion section of our report, the schedule of expenditures of federal awards is fairly
stated, in all material respects, in relation to the financial statements as a whole.

Other Reporting Required by Government Auditing Standards

In accordance with Government Auditing Standards, we have also issued our report dated April 19, 2024, on
our consideration of the Organization’s internal control over financial reporting and on our tests of its
compliance with certain provisions of laws, regulations, contracts, and grant agreements and other matters.
The purpose of that report is to describe the scope of our testing of internal control over financial reporting
and compliance and the results of that testing, and not to provide an opinion on the internal control over
financial reporting or on compliance. That report is an integral part of an audit performed in accordance with
Government Auditing Standards in considering the Organization’s internal control over financial reporting
and compliance.

Restriction of Use

This report is intended solely for the information and use of the Board of Directors and management of
Workforce Development Board of Southeast Missouri, the Missouri Office of Workforce Development, and
federal awarding agencies and pass-through entities and is not intended and should not be used by anyone
other than these specified parties.

ﬁﬂ"%‘ﬁm&% /1/0'7“1“"&-1’ dq—w%‘ £t

STANLEY, DIRNBERGER, HOPPER AND ASSOCIATES, LLC
Certified Public Accountants

Cape Girardeau, Missouri
April 19, 2024



WORKFORCE DEVELOPMENT BOARD
OF SOUTHEAST MISSOURI
Cape Girardeau, Missouri

STATEMENT OF FINANCIAL POSITION - REGULATORY BASIS

JUNE 30, 2023

ASSETS:

Cash $ 247,705
Accounts Receivable 190,709
Other Receivable 17,660
Deposits 1,350
TOTAL $ 457,424

LIABILITIES AND NET ASSETS:

Liabilities:
Accounts Payable $ 280,850
Accrued Expenses 6,104
Compensated Absences 9,656
Unearned Revenue 2,962
Total Liabilities $ 299,572
Net Assets:
Without Donor Restrictions $ 157,852
With Donor Restrictions -
Total Net Assets $ 157,852
TOTAL $ 457,424

The accompanying notes are an integral part of these financial statements.
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WORKFORCE DEVELOPMENT BOARD
OF SOUTHEAST MISSOURI
Cape Girardeau, Missouri

STATEMENT OF ACTIVITIES - REGULATORY BASIS

FOR THE YEAR ENDED JUNE 30, 2023

REVENUES:
Federal Grants and Contracts $ 2,252,745
Local Grants 150,000
Interest Earnings 153
Total Revenues $ 2,402,898

EXPENSES:
Administrative Services $ 52,753
Program Services 2,205,986
Total Expenses $ 2,258,739
CHANGE IN NET ASSETS $ 144,159
NET ASSETS, BEGINNING OF YEAR 13,693
NET ASSETS, END OF YEAR $ 157,852

The accompanying notes are an intergral part of these financial statements.
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WORKFORCE DEVELOPMENT BOARD
OF SOUTHEAST MISSOURI
Cape Girardeau, Missouri

STATEMENT OF FUNCTIONAL EXPENSES - REGULATORY BASIS

FOR THE YEAR ENDED JUNE 30, 2023

Program Services Administrative

Management
Dislocated Total and
Adult Worker Youth Other Programs General Total
Expenses:
Personnel Expenses:
Wages and Payroll Taxes $ 21625 $ 173,945 § 226,247 §$ 50,430 $ 472,247 37,358 $ 509,605
Employee Benefits 1,803 14,502 18,863 4,205 39,373 3,115 42,488
Other Expenses:
Subcontractor (Pass-Thru) 302,506 207,406 329,703 355,884 1,195,499 - 1,195,499
Administrative Expenses 582 4,682 6,089 1,357 12,710 1,005 13,715
Dues and Memberships 84 676 879 196 1,835 145 1,980
Insurance Expenses 1,052 8,459 11,002 2,452 22,965 1,817 24,782
Office Expenses 198 1,595 2,074 462 4,329 342 4,671
Participant Tuition and Support 60,675 106,264 148,495 81,536 396,970 - 396,970
Professional Fees 350 2,816 3,663 816 7,645 605 8,250
Rent Expense 815 6,554 8,524 1,900 17,793 1,407 19,200
Repairs and Maintenance 132 1,061 1,381 308 2,882 228 3,110
Supplies and Equipment 350 2,820 3,668 817 7,655 606 8,261
Telephone and Internet 536 4,313 5,609 1,250 11,708 926 12,634
Travel and Meetings 592 4,761 6,192 1,380 12,925 1,022 13,947
Utilities 154 1,238 1,610 359 3,361 266 3,627
Total Expenses $ 391454 $ 541,092 $ 773999 $ 503,352 $ 2,209,897 $ 48,842 $ 2,258,739
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The accompanying notes are an intergral part of these financial statements.



WORKFORCE DEVELOPMENT BOARD
OF SOUTHEAST MISSOURI
Cape Girardeau, Missouri

STATEMENT OF CASH FLOWS - REGULATORY BASIS

FOR THE YEAR ENDED JUNE 30, 2023

OPERATING ACTIVITIES:
Change in Net Assets $ 144,159
Adjustments to Reconcile Change in Net Assets
to Net Cash Provided by Operating Activities:
Accounts Receivable, (increase) (79,835)
Other Receivable, (increase) (17,660)
Accounts Payable and Accrued Expenses, increase 155,399
Compensated Absences, (decrease) (15,671)
Unearned Revenue, (decrease) (6,752)
Net Cash Provided by Operating Activities $ 179,640
Cash - Beginning of Year 68,065
Cash - End of Year $ 247,705

The accompanying notes are an integral part of these financial statements.
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WORKFORCE DEVELOPMENT BOARD
OF SOUTHEAST MISSOURI
Cape Girardeau, Missouri

NOTES TO FINANCIAL STATEMENTS

FOR THE YEAR ENDED JUNE 30, 2023

SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

General — Workforce Development Board of Southeast Missouri (the “Organization”) was
incorporated in 2000 under Revised Missouri Statutes Chapter 355, which is the General Not for
Profit Corporation Law. The purpose of the Organization is to provide services to develop,
establish, and maintain a skilled, diverse, motivated, and adaptable workforce.

The Organization has a jurisdiction of 13 Southeast Missouri counties for administering
Workforce Innovation and Opportunity Act programs. The Organization has on its Board of
Directors 26 individuals from those 13 counties, all of which are appointed by the Chief Elected
Official and certified by the Governor. These members are appointed from the business sector.
The counties comprising the Organization’s jurisdiction include Bollinger, Cape Girardeau,
Dunklin, Iron, Madison, Mississippi, New Madrid, Pemiscot, Perry, St. Francois, Ste. Genevieve,
Scott, and Stoddard. The Board of Directors is also comprised of 6 Workforce Partner members
and 6 Worker Representatives.

Effective October 1, 2022, the Organization has determined it beneficial to contract the
operational portion of all programs with a subcontractor. The Organization will provide oversight
responsibilities for all grant funds that are passed-thru to the subcontractor.

Basis of Accounting and Presentation — The financial statements are prepared under the
accrual basis of accounting in accordance with the accounting practices prescribed by its
funding sources, which is a comprehensive basis of accounting other than accounting principles
generally accepted in the United States of America. The accounting practices of the
Organization are designed to account for activity in compliance with the terms of the grant
agreements, budgets approved by funding sources, and funding sources’ prescribed cost
principles. Programs that are ending are extended 90 days for the Organization to report and
reconcile all expenses.

The cost of equipment purchased by subcontractors with grant funds or directly by the
Organization with grant funds is charged to expense in the period of purchase rather than being
depreciated over their useful life. The equipment acquired is owned by the Organization while
used in the program for which it was purchased or in other future authorized programs.
However, the various funding sources have a reversionary interest in the equipment purchased
with grant funds. The disposition, as well as the ownership of any proceeds therefrom, is subject
to funding source regulations.

The Organization also records certain prepaid expenses and any subsequent adjustments to
those expenses (such as workers comp insurance and related audits) in the year paid even
though they may extend beyond the current year ending June 30. These payments are
recorded in this manner to coincide with the grant reporting which provides funding upon
payment and incurrence of a contractual obligation by the Organization.

Budgets — Contract length budgets are adopted for each individual contract. Budget categories
are established to provide compliance with cost guidelines of the WIOA.



WORKFORCE DEVELOPMENT BOARD
OF SOUTHEAST MISSOURI
Cape Girardeau, Missouri

NOTES TO FINANCIAL STATEMENTS

FOR THE YEAR ENDED JUNE 30, 2023

SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES - Continued

Cash — Cash includes all monies in banks and highly liquid investments with a maturity of less
than three months.  The Organization maintains one checking account, a money market
account, and various other business checking accounts associated with specific programs.

Revenues, Accounts Receivable and Deferred Revenue — Under the regulatory basis of
accounting, revenues are recognized when earned. For job development contracts, revenues
are considered earned when the related expenditure is incurred. Receivables have been
recorded for revenue earned but not yet received. Revenue received in advance is deferred as
unearned revenue until a corresponding expense is incurred.

Expenses — Certain administrative expenses of the Organization are allocated to programs
based on the number of active participants of a program in relation to the total number of active
participants served. For purposes of classification, all expenses incurred by subcontractors and
reimbursed by the Organization, regardless of functionality, are considered program services.

Net Assets — The Organization is required to report information regarding its financial position
and activities according to two classes of net assets depending upon the existence or nature of
any imposed restrictions: without donor restriction and with donor restrictions. The classification
of net assets with donor restrictions includes grant awards when the funds are restricted to
specific programs as defined in the awards.

Income Taxes — Workforce Development Board of Southeast Missouri was incorporated under
the laws of the State of Missouri as a not-for-profit organization. It has applied to the Internal
Revenue Service and has received initial approval that it is exempt from taxes under Internal
Revenue Code Section 501(c)(3). The Organization is required to file federal Form 990, “Return
of Organization Exempt from Income Tax”. The tax returns of the Organization are subject to
examination by the respective taxing authorities, generally for three years after they are filed.
The returns for the years ended after and including June 30, 2020 are still considered open
years subject to possible examination.

Use of Estimates — The preparation of financial statements prepared in conformity with the
accounting practices prescribed by its funding sources, which is a comprehensive basis of
accounting other than accounting principles generally accepted in the United States of America,
requires management to make estimates and assumptions that affect the reported amounts of
assets and liabilities and disclosure of contingent assets and liabilities at the date of the financial
statements and the reported amounts of revenues and expenses during the reporting periods.
Actual results could differ from those estimates.

Subsequent Events — The Organization has evaluated the existence of subsequent events
through April 19, 2024, which represents the date the financial statements were available to be
issued.



WORKFORCE DEVELOPMENT BOARD
OF SOUTHEAST MISSOURI
Cape Girardeau, Missouri

NOTES TO FINANCIAL STATEMENTS

FOR THE YEAR ENDED JUNE 30, 2023

LIQUIDITY AND AVAILABILITY

The Organization regularly monitors liquidity required to meets its operating needs and other
contractual commitments, while also striving to maximize the investment of its available funds.
For purposes of analyzing resources available to meet expenses over a 12-month period, the
Organization factors in all expenses directly related to its ongoing mission as well as the
services undertaken to support the mission. The Organization anticipates collecting sufficient
revenue to cover expenses. Refer to the statement of cash flows — regulatory basis which
identifies the sources and uses of the cash. As of June 30, 2023, the following financial assets
could readily be available within one year of the statement of financial position date for
operational needs:

Cash and Cash Equivalents $ 247,705
Accounts Receivable 190,709
Financial Assets at Year End $ 438,414

CASH

The Organization maintains their cash balance in one financial institution. Grant agreements
require that all deposits with financial institutions be collateralized in an amount at least equal to
the uninsured deposits. At June 30, 2023, the Organization’s deposits were fully insured by
FDIC insurance and pledged securities.

COMPENSATED ABSENCES

Vested or accumulated vacation leave that is expected to be liquidated with available resources
is reported as a liability. No liability is recorded for nonvesting accumulating rights to receive
sick pay benefits. The estimated liability for accrued vacation as of June 30, 2023 was $9,656.

PENSION PLAN

The Organization provides a defined contribution retirement plan (the “Plan”) for employees of
the Organization. The Plan is administered through the Principal Mutual Life Insurance
Company. The Organization is required to contribute an amount equal to 3% of employee’s
wages. Plan provision and contribution requirements are established and may be amended by
the Board of Directors of the Organization. Employer contributions for the fiscal year ended
June 30, 2023 was $5,479.

FUNCTIONAL EXPENSES

The Organization classifies all expense reimbursements to subcontractors as program
expenses. Expenses incurred in support of the career centers are also recorded as program
expenses. The Organization does not engage in a significant amount of fundraising activities.

In addition to the subcontractor expense reimbursements and career center expenses, the
Organization does directly incur program and administrative expenses. For the year ended June
30, 2023, the allocation of these direct expenses are allocated by program and administrative as
a function of the program revenue received with an adjustment for identified administrative
expenses funded by specific program revenues.
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WORKFORCE DEVELOPMENT BOARD
OF SOUTHEAST MISSOURI
Cape Girardeau, Missouri

NOTES TO FINANCIAL STATEMENTS

FOR THE YEAR ENDED JUNE 30, 2023

COMMITMENTS AND CONTINGENCIES

The Organization receives the majority of its revenue from Workforce Innovation and
Opportunities Act grants administered by the Missouri Office of Workforce Development. As of
and for the year ended June 30, 2023, approximately 77% of Organization revenues were from
Workforce Innovation and Opportunities Act grants. If significant budget cuts are made at the
federal and/or state level, the amount of the funds the Organization receives could be reduced
significantly and have an adverse impact on its operations. Management is not aware of any
actions that will adversely affect the amount of expected funds for the next fiscal year.

State and federal grants require the fulfillment of certain conditions as set forth in the instrument
of the grants. Failure to fulfill the conditions could result in the requirement that certain funds be
returned to the grantors. Management deems this contingency remote, however, since by
accepting the grants and their terms, it has accommodated the objective of the Organization to
the provisions of the grants.

The Organization is exposed to various risks of loss related to torts, theft of, damage to, and
destruction of assets, errors and omissions, injuries to employees, and natural disasters. The
Organization maintains commercial insurance coverage covering each of those risks of loss.
Management believes such coverage is sufficient to preclude any significant uninsured losses to
the Organization.

LEASE COMMITMENTS

The Organization is committed under a lease agreement for building and office space. The
lease is considered month to month. In accordance with the regulatory basis of accounting,
whereby the lease is expensed monthly as paid, the total rent expense for the year ended June
30, 2023 was $19,200.

SUBCONTRACT AGREEMENT

Effective October 1, 2022, the Organization determined it beneficial to contract the operational
portion of all programs with Educational Data Systems, Inc. (‘EDSI”). The Organization will
provide oversight responsibilities for all grant funds that are passed-thru to EDSI.

-11-
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WORKFORCE DEVELOPMENT BOARD
OF SOUTHEAST MISSOURI
Cape Girardeau, Missouri

SCHEDULE OF EXPENDITURES OF FEDERAL AWARDS

FOR THE YEAR ENDED JUNE 30, 2023

Federal Grantor Grant or Federal
Pass - Through Grantor Contract AL Subrecipient
Program Title Number Number Expenditures  Expenditures

U.S. Department of Labor:
Passed - Through Missouri Division of Workforce Development:

Workforce Innovation and Opportunity Act (WIOA) Cluster:
WIOA Adult Programs:

FY '22 WIOA Title I-B Adult 10-11-11-21  17.258 § 43,753 $ -
PY '22 WIOA Title I-B Adult 10-11-11-22  17.258 83,164 -
FY '23 WIOA Title I-B Adult 10-11-11-22  17.258 240,329 -

$ 367,246 % 302,506

WIOA Youth Programs:

PY '21 WIOA Title I-B Youth 10-11-11-21  17.259 § 276,854 $ -
PY '21 WIOA Title I-B Youth - EO 10-11-11-21  17.259 4,403 -
PY '22 WIOA Title I-B Youth 10-11-11-22  17.259 582,210 329,703
PY '22 WIOA Title I-B Youth - EO 10-11-11-22  17.259 25,000 -
PY '23 WIOA Title I-B Youth 10-11-11-22  17.259 10,331 -

$ 898,798 $ 329,703

WIOA Dislocated Worker Formula Grants:
FY '20 WIOA Title I-B Dislocated Worker - DW 25%

as 15% - Program Support 10-11-11-21 17278  $ 18,000 $ -
FY '22 WIOA Title I-B Dislocated Worker 10-11-11-21  17.278 160,159 -
FY '21 WIOA Title I-B Dislocated Worker - DW 25%

as 15% - ITA 10-11-11-22  17.278 96,289 96,289
FY '22 WIOA Title I-B Dislocated Worker - DW 25%

as 15% - ITA 10-11-11-22  17.278 108,773 -
PY '22 WIOA Title I-B Dislocated Worker 10-11-11-22  17.278 92,532 75,428
PY '22 WIOA Title I-B Dislocated Worker - DW 25%

RR Missouri Heroes Connect 10-11-11-22  17.278 1,500 1,500
FY '23 WIOA Title I-B Dislocated Worker 10-11-11-22  17.278 165,931 34,189

$ 643,184 $ 207,406

Subtotal for the Workforce Innovation and Opportunity Act (WIOA) Cluster: $ 1,909,228 $ 839,615
Passed - Through Missouri Division of Workforce Development
FY '21 - Emergency Grant - Missouri Apprentice Ready 10-11-11-21 17277  $ 3474 % -
PY '21 - Employment Services / Wagner-Peyser Funds 10-11-11-22  17.207 65,570 65,159
$ 69,044 $ 65,159
Total U.S. Department of Labor $ 1978272 $ 904,774
Continued

The accompanying notes are an integral part of this statement.
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WORKFORCE DEVELOPMENT BOARD

OF SOUTHEAST MISSOURI
Cape Girardeau, Missouri

SCHEDULE OF EXPENDITURES OF FEDERAL AWARDS

FOR THE YEAR ENDED JUNE 30, 2023

Federal Grantor Grant or Federal
Pass - Through Grantor Contract AL Subrecipient
Program Title Number Number Expenditures  Expenditures
U.S. Department of Health and Human Services
Passed - Through Missouri Department of Social Services:
Temporary Assistance for Needy Families - TANF 20380042 93558 §$ 154,500 $ 142,030
Temporary Assistance for Needy Families - Jobs League 20380042 93.558 57,013 47,004
Total U.S. Department of Health and Human Services $ 211,513 $ 189,034
U.S. Department of Education
Passed - Through Missouri Department of Social Services:
Rehabilitation Services Vocational Rehabilitation
Grants to States 84126 § 2,345 $ -
Total U.S. Department of Education $ 2,345 $ -
U.S. Department of Agriculture
Passed - Through Missouri Department of Social Services:
FY '22 State Administrative Matching Grants for the
Supplemental Nutrition Assistance Program - Skill Up - FNS 10.561 § 60,615 $ 46,341
Total U.S. Department of Agriculture $ 60,615 §$ 46,341
Total Federal Expenditures $ 2252745 $ 1,140,149
Concluded

The accompanying notes are an integral part of this statement.
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WORKFORCE DEVELOPMENT BOARD
OF SOUTHEAST MISSOURI
Cape Girardeau, Missouri

NOTES TO SCHEDULE OF EXPENDITURES OF FEDERAL AWARDS

FOR THE YEAR ENDED JUNE 30, 2023

BASIS OF PRESENTATION

The accompanying Schedule of Expenditures of Federal Awards (the “Schedule”) includes the
federal award activity of Workforce Development Board of Southeast Missouri (the
“Organization”) under programs of the federal government for the year ended June 30, 2023.
The information in this Schedule is presented in accordance with the requirements of Title 2
U.S. Code of Federal Regulations Part 200, Uniform Administrative Requirements, Cost
Principles, and Audit Requirements for Federal Awards (Uniform Guidance). Because the
Schedule presents only a selected portion of the operations of the Organization, it is not
intended to and does not present the financial position, changes in net position, or cash flows of
the Organization.

SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

Expenditures reported on the Schedule are reported on the accrual basis of accounting in
accordance with the accounting practices prescribed by its funding sources, which is a
comprehensive basis of accounting other than accounting principles generally accepted in the
United States of America. The cost of equipment purchased by subcontractors with grant funds
or directly by the Organization with grants funds is charged to expense in the period of
purchase. The Organization also records certain prepaid expenses and any subsequent
adjustments to those expenses in the year paid, even though they may extend beyond the
current year, to coincide with the grant reporting which provides funding upon payment and
incurrence of a contractual obligation. Such expenditures are also recognized following the cost
principles contained in the Uniform Guidance and OMB Circular A-87, Cost Principles for State,
Local and Indian Tribal Governments, wherein certain types of expenditures are not allowable or
are limited as to reimbursement.

The Organization has elected to not use the 10 percent de minimis indirect cost rate as allowed
under the Uniform Guidance.
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INDEPENDENT AUDITOR’S REPORT ON INTERNAL CONTROL OVER FINANCIAL
REPORTING AND ON COMPLIANCE AND OTHER MATTERS BASED ON AN
AUDIT OF FINANCIAL STATEMENTS PERFORMED IN ACCORDANCE
WITH GOVERNMENT AUDITING STANDARDS

Board of Directors

Workforce Development Board
of Southeast Missouri

Cape Girardeau, Missouri

We have audited, in accordance with auditing standards generally accepted in the United States of America
and the standards applicable to financial audits contained in Government Auditing Standards issued by the
Comptroller General of the United States, the financial statements of Workforce Development Board of
Southeast Missouri (the “Organization”), which comprise the statement of financial position — regulatory
basis as of June 30, 2023, and the related statements of activities — regulatory basis, functional expenses —
regulatory basis and cash flows — regulatory basis for the year then ended, and the related notes to the
financial statements, and have issued our report thereon dated April 19, 2024. In our report, as described in
Note 1, the Organization prepares its financial statements in conformity with the financial reporting practices
prescribed or permitted by the Missouri Office of Workforce Development, which is a comprehensive basis of
accounting other than accounting principles generally accepted in the United States of America.

Report on Internal Control Over Financial Reporting

In planning and performing our audit of the financial statements, we considered the Organization’s internal
control over financial reporting (internal control) to determine the audit procedures that are appropriate in the
circumstances for the purpose of expressing our opinions on the financial statements, but not for the
purpose of expressing an opinion on the effectiveness of the Organization’s internal control. Accordingly, we
do not express an opinion on the effectiveness of the Organization’s internal control.

A deficiency in internal control exists when the design or operation of a control does not allow management
or employees, in the normal course of performing their assigned functions, to prevent, or detect and correct
misstatements on a timely basis. A material weakness is a deficiency, or a combination of deficiencies, in
internal control, such that there is a reasonable possibility that a material misstatement of the entity’s
financial statements will not be prevented, or detected and corrected on a timely basis. A significant
deficiency is a deficiency, or a combination of deficiencies, in internal control that is less severe than a
material weakness, yet important enough to merit attention by those charged with governance.

Our consideration of internal control was for the limited purpose described in the first paragraph of this
section and was not designed to identify all deficiencies in internal control that might be material
weaknesses or significant deficiencies and therefore, material weaknesses or significant deficiencies may
exist that were not identified. We identified a certain deficiency in internal control, described in the
accompanying schedule of findings and questioned costs as item 2023-001, that we consider to be a
material weakness.
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INDEPENDENT AUDITOR’S REPORT ON INTERNAL CONTROL
OVER FINANCIAL REPORTING AND ON COMPLIANCE
AND OTHER MATTERS BASED ON AN AUDIT OF
FINANCIAL STATEMENTS PERFORMED IN ACCORDANCE
WITH GOVERNMENT AUDITING STANDARDS

Workforce Development Board
of Southeast Missouri

Report on Compliance and Other Matters

As part of obtaining reasonable assurance about whether the Organization’s financial statements are free of
material misstatement, we performed tests of its compliance with certain provisions of laws, regulations,
contracts, and grant agreements, noncompliance with which could have a direct and material effect on the
determination of financial statement amounts. However, providing an opinion on compliance with those
provisions was not an objective of our audit, and accordingly, we do not express such an opinion. The
results of our tests disclosed an instance of noncompliance or other matters that is required to be reported
under Government Auditing Standards and which is described in the accompanying schedule of findings and
questioned costs as item 2023-02.

Organization’s Response to Findings

The Organization’s response to the findings identified in our audit is described in the accompanying
schedule of findings and questioned costs. The Organization’s response was not subjected to the auditing
procedures applied in the audit of the financial statements and, accordingly, we express no opinion on it.

Purpose of this Report

The purpose of this report is solely to describe the scope of our testing of internal control and compliance
and the results of that testing, and not to provide an opinion on the effectiveness of the entity’s internal
control or on compliance. This report is an integral part of an audit performed in accordance with
Government Auditing Standards in considering the entity’s internal control and compliance. Accordingly, this
communication is not suitable for any other purpose.

STANLEY, DIRNBERGER, HOPPER AND ASSOCIATES, LLC
Certified Public Accountants

Cape Girardeau, Missouri
April 19, 2024
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INDEPENDENT AUDITOR’S REPORT ON COMPLIANCE
FOR EACH MAJOR PROGRAM AND ON INTERNAL CONTROL
OVER COMPLIANCE REQUIRED BY THE UNIFORM GUIDANCE

Board of Directors

Workforce Development Board
of Southeast Missouri

Cape Girardeau, Missouri

Report on Compliance for Each Major Federal Program

Qualified Opinion

We have audited the Workforce Development Board of Southeast Missouri's (the “Organization”) compliance
with the types of compliance requirements described in the OMB Compliance Supplement that could have a
direct and material effect on each of the Organization’s major federal programs for the year ended June 30,
2023. The Organization’s major federal programs are identified in the summary of auditor’s results section
of the accompanying schedule of findings and questioned costs.

Qualified Opinion on the WIOA Cluster

In our opinion, except for the noncompliance described in the Basis for Qualified and Unmodified Opinions
section of our report, the Organization complied, in all material respects, with the types of compliance
requirements referred to above that could have a direct and material effect on the WIOA Cluster for the year
ended June 30, 2023.

Basis for Qualified Opinion on WIOA Cluster

We conducted our audit of compliance in accordance with auditing standards generally accepted in the
United States of America; the standards applicable to financial audits contained in Government Auditing
Standards, issued by the Comptroller General of the United States; and the audit requirements of Title 2
U.S. Code of Federal Regulations Part 200, Uniform Administrative Requirements, Cost Principles, and
Audit Requirements for Federal Awards (Uniform Guidance). Our responsibilities under those standards and
the Uniform Guidance are further described in the Auditor's Responsibilities for the Audit of Compliance
section of our report.

We are required to be independent of the Organization and to meet our other ethical responsibilities, in
accordance with relevant ethical requirements relating to our audit. We believe that the audit evidence we
have obtained is sufficient and appropriate to provide a basis for our opinion on compliance for each major
federal program. Our audit does not provide a legal determination of the Organization’s compliance with the
compliance requirements referred to above.

Matter Giving Rise to Qualified Opinion on the WIOA Cluster

As described in the accompanying schedule of findings and questioned costs, the Organization did not
comply with the requirements regarding the WIOA Cluster as described in finding number 2023-003 for
Reporting. Compliance with such requirements is necessary, in our opinion, for the Organization to comply
with the requirements applicable to that program.
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INDEPENDENT AUDITOR’S REPORT ON COMPLIANCE
FOR EACH MAJOR PROGRAM AND ON INTERNAL CONTROL
OVER COMPLIANCE REQUIRED BY THE UNIFORM GUIDANCE
Workforce Development Board
of Southeast Missouri

Responsibilities of Management for Compliance

Management is responsible for compliance with the requirements referred to above and for the design,
implementation, and maintenance of effective internal control over compliance with the requirements of laws,
statutes, regulations, rules, and provisions of contracts or grant agreements applicable to the Organization’s
federal programs.

Auditor’s Responsibility for the Audit of Compliance

Our objectives are to obtain reasonable assurance about whether material noncompliance with the
compliance requirements referred to above occurred, whether due to fraud or error, and express an opinion
on the Organization’s compliance based on our audit. Reasonable assurance is a high level of assurance
but is not absolute assurance and therefore is not a guarantee that an audit conducted in accordance with
generally accepted auditing standards, Government Auditing Standards, and the Uniform Guidance will
always detect material noncompliance when it exists. The risk of not detecting material noncompliance
resulting from fraud is higher than for one resulting from error, as fraud may involve collusion, forgery,
intentional omissions, misrepresentations, or the override of internal control. Noncompliance with the
compliance requirements referred to above is considered material if there is a substantial likelihood that,
individually or in the aggregate, it would influence the judgment made by a reasonable user of the report on
compliance about the Organization’s compliance with the requirements of each major federal program as a
whole.

In performing an audit in accordance with generally accepted auditing standards, Government Auditing
Standards, and the Uniform Guidance, we:

e Exercise professional judgment and maintain professional skepticism throughout the audit.

¢ Identify and assess the risks of noncompliance, whether due to fraud or error, and design and perform
audit procedures responsive to those risks. Such procedures include examining, on a test basis,
evidence regarding the Organization’s compliance with the compliance requirements referred to
above and performing such other procedures as we considered necessary in the circumstances.

e Obtain an understanding of the Organization’s internal control over compliance relevant to the audit in
order to design audit procedures that are appropriate in the circumstances and to test and report on
internal control over compliance in accordance with the Uniform Guidance, but not for the purpose of
expressing an opinion on the effectiveness of the Organization’s internal control over compliance.
Accordingly, no such opinion is expressed.

We are required to communicate with those charged with governance regarding, among other matters, the
planned scope and timing of the audit and any significant deficiencies and material weaknesses in internal
control over compliance that we identified during the audit.

Other Matters

Government Auditing Standards requires the auditor to perform limited procedures on the Organization’s
response to the noncompliance findings identified in our compliance audit described in the accompanying
schedule of findings and questioned costs. The Organization’s response was not subjected to the other
auditing procedures applied in the audit of compliance and, accordingly, we express no opinion on the
response.

-19-



INDEPENDENT AUDITOR’S REPORT
Workforce Development Board
of Southeast Missouri

Report on Internal Control over Compliance

Our consideration of internal control over compliance was for the limited purpose described in the Auditor’s
Responsibilities for the Audit of Compliance section above and was not designed to identify all deficiencies
in internal control over compliance that might be material weaknesses or significant deficiencies in internal
control over compliance and therefore, material weaknesses or significant deficiencies may exist that were
not identified. However, as discussed below, we did identify a certain deficiency in internal control over
compliance that we consider to be a material weakness.

A deficiency in internal control over compliance exists when the design or operation of a control over
compliance does not allow management or employees, in the normal course of performing their assigned
functions, to prevent, or detect and correct, noncompliance with a type of compliance requirement of a
federal program on a timely basis. A material weakness in internal control over compliance is a deficiency,
or combination of deficiencies, in internal control over compliance, such that there is a reasonable possibility
that material noncompliance with a type of compliance requirement of a federal program will not be
prevented, or detected and corrected, on a timely basis. We consider the deficiency in internal control over
compliance described in the accompanying schedule of findings and questioned costs as item 2023-004 to
be a material weakness.

A significant deficiency in internal control over compliance is a deficiency, or a combination of deficiencies,
in internal control over compliance with a type of compliance requirement of a federal program that is less
severe than a material weakness in internal control over compliance, yet important enough to merit attention
by those charged with governance.

Our audit was not designed for the purpose of expressing an opinion on the effectiveness of internal control
over compliance. Accordingly, no such opinion is expressed.

Government Auditing Standards requires the auditor to perform limited procedures on the Organization’s
response to the noncompliance findings identified in our compliance audit described in the accompanying
schedule of findings and questioned costs. The Organization’s response was not subjected to the other
auditing procedures applied in the audit of compliance and, accordingly, we express no opinion on the
response.

The purpose of this report on internal control over compliance is solely to describe the scope of our testing
of internal control over compliance and the results of that testing based on the requirements of the Uniform
Guidance. Accordingly, this report is not suitable for any other purpose.

STANLEY, DIRNBERGER, HOPPER AND ASSOCIATES, LLC
Certified Public Accountants

Cape Girardeau, Missouri
April 19, 2024
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WORKFORCE DEVELOPMENT BOARD
OF SOUTHEAST MISSOURI
Cape Girardeau, Missouri

SCHEDULE OF FINDINGS AND QUESTIONED COSTS

FOR THE YEAR ENDED JUNE 30, 2023

SECTION | - SUMMARY OF AUDITOR’S RESULTS

FINANCIAL STATEMENTS:

Type of auditors’ report issued: Qualified
Internal control over financial reporting:
Material weakness(es) identified? X Yes __ No
Significant deficiency(ies) identified? __Yes X No
Noncompliance material to financial statements noted? X Yes ___ No
FEDERAL AWARDS:
Internal control over major programs:
Material weakness(es) identified? X Yes __ No
Significant deficiency(ies) identified? _Yes _X No
Type of auditors’ report issued on compliance for major programs Qualified

Any audit findings disclosed that are required to reported in
accordance with 2 CFR section 200.516(a)? Yes X No

Identification of major programs:

CFDA Number Name of Program (Cluster)
WIOA Cluster:
17.258 WIOA Adult Programs
17.259 WIOA Youth Programs
17.278 WIOA Dislocated Worker Formula Grants
Dollar threshold used to distinguish between type A and type B programs? $ 750,000.00
Auditee qualified as low-risk auditee? Yes _X No
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WORKFORCE DEVELOPMENT BOARD
OF SOUTHEAST MISSOURI
Cape Girardeau, Missouri

SCHEDULE OF FINDINGS AND QUESTIONED COSTS

FOR THE YEAR ENDED JUNE 30, 2023

SECTION Il - FINANCIAL STATEMENT FINDINGS

Internal Control over Financial Reporting:

Material Weakness:

Iltem 2023-001: Monthly Reconciliation Procedures

Condition: Unreconciled differences with general ledger accounts were again noted and a
number of adjustments were required to correct the reporting of accounts. Prior to the
Organization becoming a pass-thru agent effective October 1, 2022, general ledger accounts
were not properly being reconciled and reviewed in a timely manner.

Criteria: Proper internal controls require monthly reconciliation of general ledger accounts
utilized by the Organization. Unreconciled differences should be resolved each month.

Effect: Because general ledger accounts, and specifically asset and liability accounts, were not
being reconciled on a routine and timely basis, unreconciled differences were identified and
required correction. The potential for inconsistencies and errors is increased without proper
reconciliation procedures. The resulting lack of reconciliation procedures also contributed to the
qualification of the opinion on the financial statements.

Recommendation: The Organization must continue to implement and evaluate processes and
procedures to ensure general ledger accounts, and specifically asset and liability accounts, are
reconciled monthly and in a timely manner. Unreconciled differences must be investigated and
corrected in the month of reconciliation. It is noted that effective October 1, 2022, the
Organization became a full pass-thru agent of monies which has significantly streamlined and
made their financial accounting more efficient.

Views of Responsible Officials and Planned Corrective Actions: The Organization agrees with
the finding. As was noted in the prior year audit, which due to the timing had a carryover impact
to the current year, unfortunate circumstances existed prior to the departure of two key
employees within the Organization that significantly impacted the daily financial reporting and
processing capabilities of the Organization. The Organization however, made a concerted effort
to ensure that it met Federal program reporting compliance standards. Effective October 1,
2022, the Organization became a 100% pass thru agent of all Federal programs, thereby
significantly reducing the financial reporting and processing requirements. The Organization
has accordingly changed their financial reporting and processing procedures that has improved
the overall internal control over financial reporting and compliance. Federal programs for the
year ended June 30, 2023 were subjected to monitoring procedures and subrecipient auditing
procedures resulting in unqualified reports and no identification of disallowable costs.

Noncompliance Material to the Financial Statements:

Iltem 2023-002: Material Noncompliance:

Refer to the material weakness identified and discussed at item 2023-001. The lack of internal
control over the reconciliation of general ledger accounts is a material noncompliance over
financial reporting.
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WORKFORCE DEVELOPMENT BOARD
OF SOUTHEAST MISSOURI
Cape Girardeau, Missouri

SCHEDULE OF FINDINGS AND QUESTIONED COSTS

FOR THE YEAR ENDED JUNE 30, 2023

SECTION lll - FEDERAL AWARD FINDINGS AND QUESTIONED COSTS
U.S. Department of Labor:

Internal Control over a Major Program
Item 2023-003: WIOA Cluster

Material Weakness: The Organization was not in compliance with the “Reporting” compliance
requirement given the deficiency identified and discussed in finding 2023-001 regarding the
Organization’s general ledger accounts not being reconciled and reviewed in a timely manner.
Without proper control over the reconciliation of general ledger accounts, including the
timeliness of such reconciliations, the control over allowable costs and the reporting of allowable
costs could be compromised. The Organization must improve procedures to ensure monthly
reconciliation of general ledger accounts are being performed and done so in a timely manner.

The extent, if any, of questioned costs is not determinable.

Refer to finding 2023-001 for the views of responsible officials and planned corrective actions.

Internal Control over Compliance
Item 2023-004: Monthly Reconciliation Procedures

Material Weakness: As discussed in finding 2023-001, the Organization’s general ledger
accounts were not being reconciled and reviewed in a timely manner. Unreconciled differences
were identified and adjustments were required. Without proper control over the reconciliation of
general ledger accounts, including the timeliness of such reconciliations, the control over
allowable costs and the reporting of allowable costs could be compromised. The Organization
must improve procedures to ensure monthly reconciliation of general ledger accounts are being
performed and done so in a timely manner.

Refer to finding 2023-001 for the views of responsible officials and planned corrective actions.
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WORKFORCE DEVELOPMENT BOARD
OF SOUTHEAST MISSOURI
Cape Girardeau, Missouri

SCHEDULE OF RESOLUTIONS OF PRIOR YEAR AUDIT FINDINGS

FOR THE YEAR ENDED JUNE 30, 2023

FINANCIAL STATEMENT FINDINGS
Significant Deficiencies:

Item 2022-001: Monthly Reconciliation Procedures

Condition: Unreconciled differences with general ledger accounts were again identified and a
number of adjustments were required to correct the reporting of accounts. General ledger
accounts during the year ended June 30 2022 were not being reconciled and reviewed in a
timely manner.

Recommendation: The Organization must implement processes and procedures to ensure
general ledger accounts, and specifically asset and liability accounts, are reconciled monthly
and in a timely manner. Unreconciled differences must be investigated and corrected in the
month of reconciliation.

Current Status: Significant improvements began effective October 1, 2022 as noted at finding
2023-001, but for the entirety of the year ending June 30, 2023, this remains a material
weakness. See finding at 2023-001.
Noncompliance Material to the Financial Statements:
Iltem 2022-002: Material Noncompliance:

Refer to the material weakness identified and discussed at item 2022-001. The lack of internal
control over the reconciliation of general ledger accounts is a material noncompliance over
financial reporting.
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WORKFORCE DEVELOPMENT BOARD
OF SOUTHEAST MISSOURI
Cape Girardeau, Missouri

SCHEDULE OF RESOLUTIONS OF PRIOR YEAR AUDIT FINDINGS

FOR THE YEAR ENDED JUNE 30, 2023

FEDERAL AWARD FINDINGS AND QUESTIONED COSTS
U.S. Department of Labor:

Internal Control over a Major Program
Item 2022-003: WIOA Cluster

ltem

Material Weakness: The Organization was not in compliance with the “Reporting” compliance
requirement given the deficiency identified and discussed in finding 2022-001 regarding the
Organization’s general ledger accounts not being reconciled and reviewed in a timely manner.
Without proper control over the reconciliation of general ledger accounts, including the
timeliness of such reconciliations, the control over allowable costs and the reporting of allowable
costs could be compromised. The Organization must improve procedures to ensure monthly
reconciliation of general ledger accounts are being performed and done so in a timely manner.

The extent, if any, of questioned costs is not determinable.

Current Status: Significant improvements began effective October 1, 2022 as noted at finding
2023-001, but for the entirety of the year ending June 30, 2023, remains a material weakness.
See finding at 2023-001.

2022-004: Monthly Reconciliation Procedures

Material Weakness: As discussed in finding 2022-001, the Organization’s general ledger
accounts were not being reconciled and reviewed in a timely manner. Unreconciled differences
were identified and adjustments were required. Without proper control over the reconciliation of
general ledger accounts, including the timeliness of such reconciliations, the control over
allowable costs and the reporting of allowable costs could be compromised. The Organization
must improve procedures to ensure monthly reconciliation of general ledger accounts are being
performed and done so in a timely manner.

Current Status: Significant improvements began effective October 1, 2022 as noted at finding

2023-001, but for the entirety of the year ending June 30, 2023, remains a material weakness.
See finding at 2023-001.
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CEDEVELOPMENT BORARD
ESOUTHEAST-MISSOURI

www.jobdyou.org
1021 Kingsway Drive, Suite 1
Cape Girardeau, MO 63701
Phone: 573.334.0990

April 19, 2024

Stanley, Dirnberger, Hopper, and Associates, LLC
Certified Public Accountants

1441 N. Mount Auburn Road

Cape Girardeau, Missouri 63701

The Workforce Development Board of Southeast Missouri respectfully submits the following corrective action plan for the
year ended June 30, 2023. The findings from the schedule of findings and questioned costs are discussed below. The
findings are numbered consistently with the numbers assigned in the schedule of findings and questioned costs.

Financial Statement Findings (Material Weakness):
Iltem 2023-001: Monthly Reconciliation Procedures

Condition: Unreconciled differences with general ledger accounts were again noted and a number of adjustments
were required to correct the reporting of accounts. Prior to the Organization becoming a pass-thru agent effective
October 1, 2022, general ledger accounts were not properly being reconciled and reviewed in a timely manner.

Criteria: Proper internal controls require monthly reconciliation of general ledger accounts utilized by the
Organization. Unreconciled differences should be resolved each month.

Effect: Because general ledger accounts, and specifically asset and liability accounts, were not being reconciled
on a routine and timely basis, unreconciled differences were identified and required correction. The potential for
inconsistencies and errors is increased without proper reconciliation procedures. The resulting lack of
reconciliation procedures also contributed to the qualification of the opinion on the financial statements.

Recommendation: The Organization will continue to implement and evaluate processes and procedures to ensure
general ledger accounts, and specifically asset and liability accounts, are reconciled monthly and in a timely
manner. Unreconciled differences will be investigated and corrected in the month of reconciliation. It is noted
that effective October 1, 2022, the Organization became a full pass-thru agent of monies which has significantly
streamlined and made our financial accounting more efficient.

Views of Responsible Officials and Planned Corrective Actions: The Organization agrees with the finding. As was
noted in the prior year audit, which due to the timing had a carryover impact to the current year, unfortunate
circumstances existed prior to the departure of two key employees within the Organization that significantly
impacted the daily financial reporting and processing capabilities. The Organization however, made a concerted
effort to ensure that it met Federal program reporting compliance standards. Effective October 1, 2022, the

The Workforce Development Board is an equal opportunity employer/program. Auxiliary aids and services are available upon request to individuals with disabilities.
Information can be translated into another language upon request. Please contact the Southeast Workforce Development Board Equal Opportunity Officer for
assistance.



Organization became a 100% pass thru agent of all Federal programs, thereby significantly reducing the financial
reporting and processing requirements. The Organization has changed our financial reporting and processing
procedures that has improved the overall internal control over financial reporting and compliance. Federal
programs for the year ended June 30, 2023 were subjected to monitoring procedures and sub recipient auditing
procedures resulting in unqualified reports and no identification of disallowable costs.

Noncompliance Material to the Financial Statements:
Iltem 2023-002: Material Noncompliance:

Refer to the material weakness identified and discussed at item 2023-001. The lack of internal control over the
reconciliation of general ledger accounts is a material noncompliance over financial reporting.

Federal Award Findings and Questioned Costs:
Internal Control over a Major Program

Item 2023-003: WIOA Cluster

Material Weakness: The Organization was not in compliance with the “Reporting” requirement given the
deficiency identified and discussed in finding 2023-001 regarding the Organization’s general ledger accounts not
being reconciled and reviewed in a timely manner. Without proper control over the reconciliation of general
ledger accounts, including the timeliness of such reconciliations, the control over allowable costs and the reporting
of allowable costs could be compromised. The Organization has improved procedures to ensure monthly
reconciliation of general ledger accounts are being performed and done so in a timely manner.

The extent, if any, of questioned costs is not determinable.

Refer to finding 2023-001 for the views of responsible officials and planned corrective actions.

Internal Control over Compliance

ltem 2023-004: Monthly Reconciliation Procedures
Material Weakness: As discussed in finding 2023-001, the Organization’s general ledger accounts were not being
reconciled and reviewed in a timely manner. Unreconciled differences were identified and adjustments were
required. Without proper control over the reconciliation of general ledger accounts, including the timeliness of
such reconciliations, the control over allowable costs and the reporting of allowable costs could be compromised.

The Organization has improved procedures to ensure monthly reconciliation of general ledger accounts are being
performed and done so in a timely manner.

Refer to finding 2023-001 for the views of responsible officials and planned corrective actions.

Sincerely,
({éiﬁ(%ﬁﬂ %&()

Gretchen Morse, President/COO

The Workforce Development Board is an equal opportunity employer/program. Auxiliary aids and services are available upon request to individuals with disabilities.
Information can be translated into another language upon request. Please contact the Southeast Workforce Development Board Equal Opportunity Officer for
assistance.
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